
1. How can you explore the quality of learning in such 

projects?

2. To what extent are projects marked by their individual 

course of action vs directed by sector specific conditions? 

3. How can you encourage participation of local 

enterprises?

The overall purpose of this study is to explore the dynamics, characteristics and outcomes of renewable

energy investments specifically with regards to learning processes.

The guiding research question is to what extent the overall organisational set up of renewable energy

projects, shaped both by project management practices as well as policy frameworks, influence

learning processes amongst the actors involved?
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A Tailored Analytical Framework

The tailored analytical framework 

explores different project 

characteristics.

The analysis distinguishes between 

three overall elements:

i. Actors and responsibilities

ii. Flows and interactions

iii. Rules and regulations

Inspiration comes from innovation 

systems perspectives where the 

micro-level analysis of the projects 

is situated in a broader macro 

institutional environment, and 

particular attention is paid to the 

policy environment of the energy 

sector.

The aim is to get an understanding 

of the constellations of the actors, 

the nature of flows of knowledge 

between them and how this is 

embedded in the wider context.
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Case Study as Method

 Case studies of the Lake Turkana Wind Power project in Kenya and the 

Adama II project in Ethiopia

 Empirical data collection in Ethiopia and Kenya 09-12/2017

 31 in-depth interviews with project developers, regulators, investors, plant 

managers, tech. suppliers, donor agencies and government agencies

 Supplementary data include notes and observations made during site visits 

as well as documents and presentations shared by respondents

Findings on Opportunities for Learning

The findings suggest that potential opportunities for learning do exist in both 

projects, albeit in very different ways. The different policy contexts of two 

projects influence organisation and nature of relationships. The main factors 

which influence the potential for learning are both the governing policies, as 

well as the practices of independent projects:

 Ethiopia: much more directed policy efforts to ensure knowledge transfer, 

i.e. an enabled learning process

 Kenya: no formal requirements for technology or knowledge transfer, 

however, there are a number of practices within the project such as : 

 Commitment within project to training and skills development to 

ensure local employment in the area

 Requirements made by project developers to ensure continued 

operations of intl. technology supplier (capability building through 

hiring and training local engineers)

 Across both cases the actors that potentially learn the most from these 

types of projects could in fact be the project developers themselves

Questions for discussion
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Local learning and capability 
building in an energy transition 
context

Experiences from two large wind power development projects in 
Kenya and Ethiopia
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